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ANEW General Membership Meeting 

October 2, 2019 

10:00 AM-2:00 PM 

Western Technical College 

 

Chair: Colleen Kane  Mid-State Technical College 

Secretary: Mary Rolloff Bellin College 

Present: 

Maryann Abendroth Viterbo Univ.  Jennifer Augustine WITC 

Kirsten Diederman WITC  Chris Fischer FVTC 

Lisa Greenwood Madison College  Janice Gries George Williams College 

Kara Groom Mount Mary Univ.  Lori Hertel Lakeshore Tech. College 

Kerry Hamm Lakeland Univ.  Jennifer Hedrick-Erickson Viterbo Univ. 

Katie Hughes Marian Univ.  Victoria Hulback Gateway Tech. 

Gloria Jacobson Cardinal Stritch Univ.  Teri Kaul Carroll Univ. 

Janet Krejci Marquette Univ.  Brian Krogh NWTC 

Dawn Kuerschner Concordia Univ.  Cynde Larsen Southwest Tech. College 

Kim Litwack UW Milwaukee Univ.   Kathy Loppnow WI Tech College System 

Chaudette Miller Western Tech. College  Michele Nelson WCTC 

Margaret Noreuil Edgewood College  Colleen Nuckolls WCTC 

Amy Olson CVTC  Deb Pessoa Blackhawk Tech. College 

Susan Rasmussen Maranatha Baptist  Marlene Roberts NTC 

Angela Roesler NTC  Mary Rolloff Bellin College 

Carol Sabel MSOE  Sheryl Scott Wisconsin Lutheran College 

Kelly Shafaie MPTC  Martha Scheckel Viterbo Univ. 

Deb Schuh Mid-State Tech. College  Brenda Tyczkowski UW Green Bay 

Kim Udlis Marian Univ.  Heather Vartanian Columbia College 

Josie Veal MATC  Ernise Watson Madison College 

Deb Ziebarth Herzing Brookfield 

 

 

Topic Discussion Decision 

Welcome 

Introductions 

C. Kane called the meeting to order at 1004 and 

introduced herself as the President for this year.  All 

participants introduced themselves. 

 

Approval of 

Agenda and 

Minutes 

The agenda for the day and minutes of the previous 

meeting were reviewed. 

Motion by C. Miller to 

approve.  Seconded by A. 

Olson.  Agenda and minutes 

approved by consensus.  

Financial Report  B. Krogh reported that at the start of the academic year 

we have a balance of $8807.25. 

M. Nelson moved to 

approve the treasurer’s 
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The majority of schools (25 of the 44) have submitted 

their dues.  The remaining 19 programs will be send 

reminders at the end of October if payments have not 

yet been received.  When all 19 pay we will have an 

additional $3800 in the treasury.. 

The Executive Committee recommended that dues 

maintain at $200. 

 

report. A. Olson seconded.  

Report approved by 

consensus. 

 

Review of ANEW 

Goals  

Goal #1 

Serve as an 

authoritative voice 

in setting 

legislative and 

policy agenda for 

nursing education 

at local and state 

levels. 

Activities have included: 

• $10 million dollar ask 

• 4 legislative breakfasts 

• Collaborate with WNA to support development of 

ASK into a legislative bill 

• Support Nurse’s Day at the Capitol 

• Work toward obtaining two designated seats within 

the WI BON 

 

The process of $10 million ASK was reviewed.  A 

question was raised as to whether to pursue a smaller 

amount out of the budget cycle or start laying the 

groundwork for the next budget cycle.   

The ASK would be modified to just PhD and MSN 

Nurse Educators, not DNPs. Question raised as to 

whether technical schools could participate in a non-

budget process.  We need bipartisan authors to be 

identified.   

Data from the recently completed faculty vacancy 

survey reinforces the need: 

Current vacancies: 119 total.  

• 34 FT Doctoral Faculty 

• 7 Part Time Doctoral Faculty 

• 31 FT MSN Faculty 

• 38 PT MSN Faculty 

Anticipated needs in 3-5 years rises to 143.5. 

The survey had a 98% response rate. 

 

Members who had previously applied for positions on 

the Board of Nursing are encouraged to reapply.  The 

current state leadership supports school of nursing 

involvement. 

 

The next legislative committee meeting is scheduled for 

Oct. 16th. Regions are beginning the process for setting 

dates for legislative forums.  The Western region has a 

date of Dec. 9th.  The Southcentral has also identified a 

potential date.   

 

M. Rolloff moved we move 

forward working with the 

legislative committee. J. 

Krejci seconded. Vote by 

private and public 4-year 

colleges (tech schools 

deferred). Motion approved. 
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Nurses Day at the Capitol is scheduled for March 4, 

2020. 

 

Goal 3: Adjust to say “Facilitate communication among 

members related to the delivery of quality nursing 

education in Wisconsin.  

• Website updates 

• Encourage attendance at meetings 

• Explore opportunities to communicate ANEW 

externally (subcommittee to market ANEW) 

Goal 4: Maintain 

• Post updated list of partnerships 

• Begin discussion on what defines quality 

education at all levels 

Goal 5: Maintain 

• Develop a process for inviting / supporting new 

leaders 

Update on Leadership subcommittee and strategic plan 

for supporting and strengthening ANEW members n 

leadership 

Review of ANEW 

Goals  

Goal #2 

Strategically align 

nursing education 

and practice to 

meet the future 

needs of our health 

care organizations 

and the 

populations we 

serve. 

 

Activities have included:  

• Collaboration with the Quad Council to promote 

academic / practice partnerships in the state. 

• Support of the Nurse Education Workforce 

(NEW) survey 

• Disseminate NEW results as appropriate 

The QUAD council did meet and the ANEW goals were 

reviewed with the council. 

Dr. B. Tyczhowski, faculty at UWGB, is present at the 

meetings a a representative of WONL.   

 

Review of ANEW 

Goals  

Goal #3 

Facilitate 

communication 

among members 

related to the 

delivery of quality 

education in  

Wisconsin   

Activities have included an updating of the ANEW 

website (https://anew-wisconsin.com/).  All members 

are encouraged to explore the site.   

 

The executive committee recommended encouraging 

physical attendance at meetings as well as exploring 

opportunities to communicate ANEW externally.  The 

question was raised if a marketing subcommittee should 

be formed to develop a plan for how to best discuss 

ANEW externally.  Potential goals discussed included 

legislation activities, communicating about the nursing 

faculty shortage, collaborations between two and four 

year colleges.  A subcommittee could work on 

providing a unified voice via position statements or 

recommendations on behalf of nurse educators.  The 

Recommended that the goal 

be modified to: 

Facilitate 

communication among 

members related to the 

delivery of quality nursing 

education in  

Wisconsin (emphasis 

added). 

 

Approved by concensus.  

https://anew-wisconsin.com/


 

4 

 

volunteers to further explore a Public Relations 

subcommittee include: 

M. Roberts – Northwest 

L. Greenwood – Southwest 

V. Harbuck – Southeast 

K. Hamm – Northeast 

A member of a UW system school would be beneficial.  

Please notify M. Roberts if available.  

 

Review of ANEW 

Goals 

Goal #4 

Advance highest 

quality, seamless 

nursing education 

across all levels of 

preparation, 

fostering increased 

BSN and graduate 

degree attainment.  

 

It was recommended a list of academic partners be on 

the ANEW website. 

 

Discussion ensued as to what defines quality education 

at all levels.  Programs are identifying faculty applicants 

unprepared from some programs.  Questions were raised 

as to the standards for some RN to BSN completion 

programs and would the variability impact the research 

that has previously supported the need for baccalaureate 

education based on improved outcomes. J. Hedrick-

Erickson questioned about repeating a survey previously 

done in the Northwest region to assess the decision-

making processes used by ADN students when 

considering completion programs.  All regions agreed to 

participate.  ADN students will be asked to complete the 

survey.  Data will be filtered by region as well as by 

school. 

 

Review of ANEW 

Goals 

Goal #5 

Support and 

strengthen ANEW 

members in their 

leadership roles.  

 

Discussion held as to the need for a mentoring option 

for new leaders.  Outcomes could be identifying and 

supporting enw leaders, common issues experienced 

(accreditations, BON, etc.), orienting to ANEW, goals, 

mission, etc. 

C. Kane, J. Kesjci, A. Roesler, and S. Scott volunteered 

to pursue the development of a mentoring program. 

 

Redistributing of 

four regions of 

ANEW 

A redistribution map was reviewed to include new 

schools and better align the regions.  

D. Pesoa moved to approve.  

A. Roessler seconded.  

Motion passed by 

consensus.  

The updated map will be 

posted on the website. 

Simulations –

Faculty Education 

per N1 

Several of the four year colleges are participating in the 

Marquette Simulation study. 

J. Krejci will provide the 

spring presentation to post 

on the website.   

Faculty Drug 

Screen Policies 

Some SE region health systems are requiring both 

students and faculty have 10 point drug screens. A 

couple of schools reported annual screens of faculty, 

though the majority do not. The Southeastern WI 

Nursing Alliance has written some recommendations.  

C. Kane will clarify with the 

BON and then bring back 

for follow up. 
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Questions raised included if positive screens require a 

mandatory report to the BON?   

Regional Reports: 

Northwest 

Wisconsin Indianhead Technical College: 

1 faculty leaving @ semester 

 Hired 5 new faculty in spring/7 new in the last year 

New Administration from VP down to PD 

288 students currently 

Open enrollment – no entrance exam 

Supports for new population of students are very 

underprepared 

 

Viterbo: 

Approx. 500 students enrolled; 60 in completion 

program 

Piloting an online Clinical Evaluation Tool 

Curriculum Revision – looking at Concept Based 

CCNE Site Visit Fall 2020 

1 faculty opening 

 

Northcentral Technical College: 

 250 enrolled students 

 6 new faculty in the last year 

 10/18 new faculty in the last 3 years 

 1 faculty retiring this year 

 Experienced faculty lacking 

 New hospital opening in 2 years 

 

Midstate Technical College: 

Grant for Sim center, whole floor of the local 

hospital.  Shared by Nursing/EMS/Allied Health 

Short on clinical sites 

Looking at increasing SIM in clinical due to lack of 

clinical sites 

Wisconsin Women in Higher Education Leadership 

10/10 & 10/11 

 

Western Technical College: 

New leadership from Executive Leadership down 

7 new faculty this summer; 12/17 new faculty in the last 

3 years 

Hired new Sim Specialist for nursing 

Concurrent enrollment with GCU and Viterbo 

Started a petition process 

Enrolling 56/72/56 students each semester 

 

Chippewa Valley Technical College 

Suspended PT track due to decreased enrollment 

Admit 80 students each semester in Eau Claire 

Admit 24 students each semester in River Falls 
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>500 students currently enrolled 

Received approval for new LPN program in Fall 2020 

OER Grant, $2.5 million, 4 year grant 

GPR Consortium grant with Moraine Park 

Using DEU in Osseo for 3rd & 4th semester students 

 

Angela Roesler will be new representative               

Regional Reports: 

Southwest 

Southwest Region: 

The region is looking for someone to serve as the four-

year institution representative to the ANEW Executive 

Committee.  L. Greenwood will reach out to a couple of 

individuals. 

Accreditation: 

Madison College 

• ADN ACEN site visit 9/24-9/26 Recommended 

approval for 8 years with no follow-up 

• PN ACEN candidacy-program first cohort 

deployed Fall, 2019 

 

Blackhawk: ACEN site visit 10/8-10/10 

SWTC:  Fall 2017 ACEN:  8 years no follow up 

Maranatha next accreditation visit in 2027 

 

Workload: 

Madison College 8-9 credits for ADN, PN and NA 

programs 

Blackhawk: 21 Contact hours 

SWTC: 22 Contact hours 

Maranatha: Process of redefining workload.  

Opportunity for Nursing to work with Registrar to 

define 

 

Clinical Ratios: 

Madison College: ADN 1:7, PN 1:8 

Blackhawk: 1:7 

SWTC: 1:7/1:8 

Maranatha: driven by acuity of the site (1:3 up to 1:5/6) 

Blackhawk and Madison College utilizing Caputi Model 

in clinical education  

 

High Fidelity Simulation: 

• Schools have faculty obtaining educational 

certification through University of Washington  

• Madison College have new hire of existing 

nursing faculty in a Nursing Simulation 

Coordinator role 

• SWTC:  no specific coordinator, each faculty 

certified 
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• Blackhawk: Simulation Coordinator (RT) 

 

Lunch Breakouts Definition of Quality: 

Southwest region: Group identified the following 

themes: Program outcomes, faculty workload, faculty 

development, and student: teacher ratio 

 

How to Best Communicate Functions of ANEW: 

Southwest region: Support the work of the Public 

Relations subcommittee; Support the work of the New 

Member Task group (mentoring and toolkit 

development); Bringing additional participants 

Northwest region: Add ANEW logo to each nursing 

program web page; Share ANEW mission / vision / 

position statement (when available) with Advisory 

Boards; create Position Statement(s) that share the 

current initiatives 

 

 

Organizational 

Reports 

WCN – no report 

WNA – no report 

WBON – no report 

WHA – no report 

WONL – B. Tyczkowski in attendance.  Nothing to 

report from WONL. 

 

Other M. Rolloff announced that Bellin College would be 

coordinating a second Gerontology Conference.  More 

information will be forthcoming, but save the date for 

June 8& 9, 2020 at the Point in Minocqua.  The 

conference will be free; hotels rooms will be available 

for $120 / night.   

 

The Southwest region is in the beginning stages of 

exploring developing a database of faculty who may be 

interested in picking up additional teaching assignments.  

The topic will be revisited at the spring meeting. 

 

 

 

Meeting Debrief Appreciation for the team building activity. 

Excellent meeting facilitation – everything stayed on 

track. 

Consider starting with introductions of everyone in the 

beginning, and then encouraging individuals to identify 

themselves in discussions so we can better connect with 

one another.  

 

ANEW Meetings Next meeting: April 1, 2020 – Mid-State Technical 

College 10-3 mtg.  

 

Adjourned  Meeting adjourned at 1400. 
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