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NURSE EDUCATOR SHORTAGE

Wisconsin is facing a severe nursing shortage.

To solve this problem, we have to look upstream. As

the interest of qualified students seeking admission

to nursing programs is increasing, the number of

nurse educators available to teach is decreasing. 

Wisconsin Nursing programs are forced to turn away

hundreds of qualified applicants because they did

not have the faculty to teach them³.



Recruit and
commit up to 250
nurse educators

to 3 years of
teaching.

By 2030, 
58% of Nurse

Faculty 
will be retired.

Grow Our Own: Provide forgivable
grants for nurses to pursue any of
three advanced degrees required to
teach professional nursing in
Wisconsin in exchange for a 3-year
teaching obligation at a nursing
school in Wisconsin once they
complete their degree.

Recruit New Faculty: Forgive a
portion of qualifying student loans
of an out-of-state nurse educator
or appropriately credentialed
practicing Wisconsin nurse in
exchange for a 3-year teaching
obligation at a nursing school in
Wisconsin
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The COVID-19 pandemic has revealed the severity of

the nursing shortage in Wisconsin. Before the

pandemic, a nurse shortage of 2,800 was estimated

for 2020¹. That shortage will only increase as the

burden from the COVID-19 causes more nurses to

leave the profession. To address the basic needs of

the future nurse workforce, you must immediately

address the critical shortage of nurse faculty.

Administrators of Nursing Education of Wisconsin

(ANEW), representing all of the nursing programs in

the state, and the Wisconsin Nurses Association (WNA),

representing all of Wisconsin’s registered nurses, are

seeking $10 million in state funding to support a two-

pronged solution to address the present and future

nurse faculty shortage in Wisconsin.

OUR STRATEGY

Successfu l l y  p i lo ted by  4  UW Nurs ing
Programs to  inc lude a l l  accred i ted
nurs ing  programs that  have a  phys ica l
presence in  Wiscons in .  Th i s  two pronged
st rategy  wi l l  recru i t  and commit  up  to
250 nurse  educators  to  3  years  of
teach ing in  Wiscons in  Nurs ing  P rograms.

UNBLOCKING THE BOTTLENECK

SOLUTION

ISSUE

Wisconsin graduates over 3,000 new nurses a year and 74% of Wisconsin nurses received
education from a school in state².  Nurses who are educated in Wisconsin are more likely to stay
and work in the state.


